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last weekend?



This week the topic is…
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What are human 
rights? 

What rights do 
you have?



Do you feel you 
have all the 

human rights you 
need?



Do you ever feel 
your humans 

rights are being 
violated?



Do you think all 
people in the 

world are equal 
and deserve the 

same rights?



How can we make 
sure human rights 

are protected?



What is 
discrimination?



What is bias?



What is race? 



What is racism? 
Have you ever 

experienced it?



What are some 
ways to combat 

racism and 
discrimination?





Do you have any

good news to share?
(Personal or not) 



Civil Rights Movement
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What are human 
rights? 

What rights do 
you have?



How can we make 
sure human rights 

are protected?



What is 
discrimination?



What is bias?



What is race? 



What is racism? 
Have you ever 

experienced it?



What are some 
ways to combat 

racism and 
discrimination?



What do you see?







What do you see?





Civil Rights?



What do you know? 

What do you want to 
know?























Discuss
•What questions do you have?
•What comments do you have?
•What do you think will happen next with 
the movement?
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Brainstorm

Martin 
Luther King 

Jr. 
Malcom X



I have a dream.

What does this make you think of?



What do you think?



















Listen to the speech: 



Discuss:

•How does King's speech make you feel?

•Does he sound like anyone else that you've heard?

•What words did he use often? Why is this word
important?

•How does his voice change during the speech?
Does this add to the meaning of the speech?

• If you had the opportunity, would you have gone to
the March on Washington? Why or why not?



WORKERS 
RIGHTS



WHAT DO YOU SEE?











WHAT RIGHTS DO YOU HAVE AS A WORKER?

¡ Minimum wage

¡ Break

¡ Earned sick and vacation time

¡ What else…?

¡ Overtime pay



VOCABULARY



VOCABULARY



LANGUAGE FOR SUCCESSFUL CONFLICT RESOLUTION



WHAT DO YOU SUGGEST FOR THE 
FOLLOWING SCENARIOS?



SCENARIOS
¡ Rose works at a factory. Employees are required to work a 

rigid 9-5 schedule. Rose’s daughter is in daycare, and Rose 
must pick her up every day by 5 PM. Because Rose is afraid to 
ask her boss for flexibility in her hours, she tries to sneak out 
every day around 4:50. If her supervisor is watching and Rose 
cannot leave early, she must rush to the daycare at 5 and 
apologize for picking up her daughter late. One day, Rose’s 
supervisor catches her leaving her early and reprimands her.



SCENARIOS
¡ Tom works at a clothing store. He is entitled to one 

hour-long break during each shift. He is often the only 
employee, besides his manager, at work during a shift. 
Sometimes, the store gets very busy and Tom is 
unable to take his hour-long break. His manager 
knows this is an issue, but simply says “Sometimes it 
gets too busy for a break.” Tom thinks he deserves to 
be paid for working the extra hour.



SCENARIOS

¡ Claire works at a construction site. She is skilled and 
confident in her job. Her supervisor asks her to 
complete a dangerous task that is not part of her job 
description. Claire does not want to complete this task, 
but she worries that refusing her supervisor’s task 
could lead to her getting fired.



LEGAL OR ILLEGAL?
¡An employer says that black people are 
not good workers and decides to pay 
them less than his white employees 
who do the same job.

ILLEGAL



LEGAL OR ILLEGAL?

¡An employer fires one of his best 
employees because he wants to hire 
his daughter instead

LEGAL (BUT UNFAIR)



LEGAL OR ILLEGAL?
¡A group of ten employees get together 

and write a letter to their boss 
complaining that their working conditions 
are too dangerous, and their boss fires 
them.

ILLEGAL



LEGAL OR ILLEGAL?

¡Employer fires an employee because 
he wears Nikes and not Adidas shoes

LEGAL (BUT UNFAIR)



THIS WEEK’S READING ON GOGYUP:



WHAT IS A 
LABOR UNION?



THINK ABOUT YOUR WORK ENVIRONMENT…

ARE YOU ALLOWED TO REST PERIODICALLY? 

DO YOU EARN A DECENT WAGE?

CAN YOU VOICE YOUR CONCERNS WITHOUT LOSING 
YOUR JOB? 

THERE WAS A TIME WHEN WORKERS IN THE UNITED 
STATES DID NOT HAVE BASIC RIGHTS SUCH AS A 

MINIMUM WAGE OR TIME FOR A BREAK.









After decades of decline, U.S. unions have a new reason for hope: younger 
workers.

Workers in their 20s, and even in their teens, are leading ongoing efforts to 
unionize companies large and small, from Starbucks and REI to local 
cannabis dispensaries. The Alphabet Workers Union, formed last year and 
now representing 800 Google employees, is run by five people who are 
under 35.

Multiple polls show union approval is high, and growing. among the 
youngest workers. And U.S. union membership levels are even ticking 
upward for workers between 25 and 34, even as they decline among other 
age groups.



Between 2019 and 2021, the overall percentage of U.S. union members 
stayed flat. But the percentage of workers ages 25-34 who are union 
members rose from 8.8% to 9.4%, or around 68,000 workers, according 
to the federal Bureau of Labor Statistics.
Young workers say they see unions as the best way to combat wage 
inequality and poor working conditions. For some, personal heroes like 
Vermont Sen. Bernie Sanders __ a vocal labor advocate __ have piqued 
their interest in unions. Others say the coronavirus pandemic caused 
them to rethink what they deserve from their jobs.



"Whatever this is isn't working," said Adriana Alvarez, 29, a 
McDonald's employee in Chicago. "We obviously need change."
When a union organizer first approached Alvarez in 2014, she was 
skeptical of his goal to raise her pay to $15 per hour. At the time, she 
was making $8.50 per hour and hadn't gotten a raise in three years.
But she got involved with the Fight for $15 labor group, organizing 
protests and learning about her rights. McDonald's workers still aren't 
unionized, but she says her managers are more respectful and have 
stopped illegal practices, like making workers reimburse the 
restaurant if they accidentally accept counterfeit money. She now 
makes $16.70 per hour.



Like many of her peers, Alvarez didn't grow up in a union household. U.S. union 
membership peaked in 1954, when 35% of workers belonged to unions. By last 
year, that had fallen to 10.3%.
Some of that decline is due to shrinking numbers in sectors with high 
unionization rates, like the auto industry. But states and courts have also steadily 
chipped away at unions' power.

Twenty-seven states now have "right-to-work" laws, which prohibit a company 
and a union from signing a contract that requires workers to pay dues to the 
union that represents them. And last year, the U.S. Supreme Court struck down a 
1975 California regulation that had allowed union organizers to meet with 
agricultural workers on company property.



Against that backdrop, unions last year saw some of their biggest 
increases among young workers in utilities, the motion picture industry 
and the federal government, said Hayley Brown, a research associate 
with the Center for Economic and Policy Research, a nonpartisan think 
tank.

Brown said there are signs those numbers will continue to rise this year 
under the labor-friendly Biden administration, which issued proposals 
this month aimed at increasing unionization rates for federal workers and 
contractors. In January, there were 170 petitions filed for union elections 
with the National Labor Relations Board; that was more than double the 
83 filed in January 2021.



For younger workers, unions no longer have the communist associations that 
tarred them 40 years ago, said Anibel Ferus-Comelo, who directs the labor 
studies department at the University of California, Berkeley. Young people 
lived through the great recession of 2009 and the pandemic, and economic 
insecurity is a very real fear, she said.

Many young people are also discovering what veterans already know: 
Forming a union can be difficult. Even when workers vote to unionize, it can 
take years for companies and unions to hammer out a contract.



POST-READING DISCUSSION

¡ Would you want to be part of a union that could cost you your job but 
make you more money?

¡ What are the pros and cons of labor unions?

¡ How does collective action, like strikes, impact American life?

¡ What role might the Covid-19 pandemic have in the rise of labor strikes?


